2010 ALP NEGOTIATIONS
CITY PACKAGE PROPOSAL B*

Term: July 1, 2010 — June 30, 2011
PAY G
Effective June 27, 2010 all classifications represented by ALP will be reduced by 5.00%.

This will result in the top and bottom of the range of all classifications represented by ALP
being 5.00% lower, All employees will receive a 5.00% base pay reduction.

ADDITIONAL 5% TOTAL COMPENSATION REDUCTION
See Attached (City Proposal #16)

HEALTH INSURANCE COST SHARING
See Attached (City Proposal #3)

HMO-PLQ‘\N_ EiESI_GN AR T A P S SO
See Attached (City Proposal #4)

HEALTH INSURANGE DUAL COVERAGE = i e e
See Attached (City Proposal #5)

HEALTH INSURANCE- HEALTI—I IN LIEU -
See Ailtached (City Proposal #6}

SIGK LEAVE PAYOUT 70 i s
See Altached (City Proposal #7)
See Attached (City Proposal #8)

RETIREMENT COST MITIGATION . -~
See Altached (Cily Proposal #9 & #10)

DISABILITY LEAVE SUPPLEMENT

See Attached (City Proposat #11)

April 26, 2010
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2010 ALP NEGOTIATIONS
CITY PACKAGE PROPOSAL B

INELIGIBILITY IF OFFER AND DECLINE OF MODIFIED DUTY
See Altached (City Proposal #12)

VACATION -0 15 i il i e
See Altached (Cily Proposal #14)

HOUSEKEEPING
See Attached {City Proposal #15)

* This proposal is submitted in an attempt to reach a seftlement. In the event the propasal is not
accepled, the City reserves the right to modify, amend and/or add proposals.

April 28, 2010
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2010 CITY OF SAN JOSE - ALP NEGOTIATIONS

PAY

Effeclive Jung 27, 2010 thiouah June 28, 2011, all emplovees represented by ALP will

coniribuw the eﬁ;uwalmllt of 5% Qf total cmmpensa’nmn towarcls th? pension unfunded liability.

T hls uddltlonai pension retirement cantiibution will be in addltian to the emplovee retirerpent
cnntrlbutaon rates that are approued bv the retirement board, and WIH he used to reduce the
C|t\; g bension retirernent contribution. In the event thls is not able to be lmplc,mﬂnted by June
27,2010, ALP agrees that the City wiil take renoautzve deductions from the employees’

pavchecks.

City of San Jose
April 26, 2010



2010 CITY OF SAN JOSE ~ ALP NEGOTIATIONS

HEALTH INSURANCE® COST SHARING FORIULA

The City will provide health coverage for eligible full-time employees and their dependents in
ageordance with one of the available plans. Each-employee-may selestfrom-one-of four
available plans.—The-City-pays-90%-of the-cest-ef the-lowest-priced-plar-for the-employes-or the
employes-and-dependent coverage-and-the-employse-pays-10%-cfthe-premium-for-the Jowest
prised-plan-upte-a-maxdmurm-of- 3150 pesmonth:

Effective-the-first-pay peried-of payroll-calendaryear-2009-theThe City pays 90% of the cost of
the lowest priced plan for the erployse or the employee and dependent coverage and the
employee pays 10% of the premium for the lowest priced plan.

Effective June 27, 2010, the City will pay sighty percent (80%) of the full premium cost of the
lowest cost plan for employse or for emplovee and dependent coverage and the emplovee will
pay fwenty percent (20%) of the premium for the lowest priced plan for employee or for
emplovee and dependent coverage. If an employee selecis a plan other than the lowest priced
pian, the employee shall pay the difference betwaen the fotal cost of the selected plan and the
City's contribution towards the lowest priced plan for employee or for emplovee and dependent
covarage.

If the employee selects a plan other than the lowest priced plan, the employee pays the
difference between the total cost of the selected plan and the City's contribution towards the
lowest priced plan.

* Reimbursement/contribution is prorated for part-time empioyees based on hours scheduled:
v 30~ 38 hours = 75%
o 25 — 29 hours = 62.5%
o 20~ 24 hours = 50%
s Less than 20 hours = none

City of San Jose
April 26, 2010



2010 CITY OF SAN JOSE — ALP NEGOTIATIONS

| Effective July 1, 2010, co-pays for all available HMQ plans shali be as follows:

g, Office Visit Co-pay shall be increased o $25

L. Prescription Co-pay shall be increased to $10 for generic and $25 for brand name
¢. Emergency Roorn Co-pav shall be increased fo $100

d. _Inpatient/Cutpatient procedure co-pay shall be increased to $100

City of San Jose
April 26, 2010



2010 CITY OF GAN JOSE — ALP NEGOTIATIONS

ZHERE%H]NSURANCEﬁ;;xf;ﬁ;ﬁﬁﬁxgﬁpﬁgaﬁﬁ;;ﬂcﬂﬁmﬁhu:r;aﬂ&*b:uhi¢ﬁrw*z

An employee may not be simuitaneously cavered by City-provided medical benefits as a City
empiovea and as a dependent of arzo*{her City amployee

DENTAL INSURANGE © " 0 o e

An employee may not be simultaneously covered by City-provided dental benefits as a City
emplovee and as a dependent of another City employee.

City of San Jose
April 26, 20610



2010 CITY OF SAN JOSE — ALP NEGOTIATIONS

The purpose of the payment-in-liew of health and/or dental insurance program is o aliow
einployees who have alternative health and/or dental insurance caverage to drop the City's
insurance and receive a payment in lieu.

An employee may choose, during open enroliment or within thirty days of a qualifying event, {o
drop health and/or dental coverage and receive a-paymentin-lisu %G{H&H@—Qﬂ@h&lﬁ@rﬁh%lt?'“
contrbution-toward-hesith-andlor-dentalcoverage-Te-qualifythe-employese-musi-prove
acceptable-alternate group-coverage-and weik-35+-hoursiweekthe following per payperiod,

- | | " THeatthintiey Dental in-liey
if eligible for family coverage [ $150 o $10 -
H NOT eligible for family coverage 1 950 $10

An_employee who is alreadwf racelving other City provided medical benefits is not eligibie for
payment in-liey,

City of Ban Josge
Aprit 26, 2019



Members of the Federated Retirement System who retire with at least twenty-fifieen-(208)
years of service are eligible fo receive, upon retirement, directly from City service payout for a

portion of their unused earned sick leave at the rate of:

Accrued Sick Leave Hours Sick Leave Payout
0 - 386-800 Hours 50% of final hourly rate
400---799-Helks 80%-of final-houriyt+als
8001200 Hewrs 75%-stfinabhourly-rate

Employess are only eligible for one sick leave payoff while empioyed by the City of San Jose,
Including hreaks in employment.

Employees who separate from City service on or beforg June 26, 2010, and who have 18 years
of setvice, shall be eligible for a sick Jeave payout af the rate that is available, as specified
above,

Employees hired by the City on o affer June 27, 2010, shall not be eligible for a sick laave
pavoff benefit,

quem-playeekﬂaalaneei&gr@a-ter—‘ehaﬂ—'lTZG@mm%,—em-pleyee‘-is—alseﬂeﬁgible—fey—&payeubof-?ﬁ%
pithe valus-ofsick-leavein-gxeessof 1,200 -hoursthal-is-earnod-butundsed-during-the-two-{2)
years-priorio-retrement:

Part-time and temporary employees are niof eligible for this benefit.

City of San Jose
April 26, 2010



2010 CITY OF SAN JOSE - ALP NEGOTIATIONE .

Proposed Language

Any time an emiplovee is required to repart io work and is unable te repoit due (o liiness
or njury, an ef*n}”:ioveo may be r@cmired ta fumlsh medlcel verification _or other
substantlatzon for any such absences.

City of San Jose
April 26, 2010



2010 CITY OF SAN JOSE — ALP NEGOTIATIONS

ETIREMENT COST MITIGATION

Retirement Cosi Mitigation

The parties agree to commence meeting and conferring within fifteen (15) calendar days of the
City providing written notice to ALP on retires heaithcare benefits for future employees and
pension benefit/costs for current and future employees.

The parties intend to engage in the foregoing negotiations in a cealition bargaining process with
all other interested represented bargaining units, if any. However, negotiations between the
City and ALP shall commence no later than fifteen (15) calendar days after the City provides
written notice to ALP with or without participation of any other bargaining unit. The City and
ALP shall negotiate in good faith in an effort to reach a mutual agreement, '

[f no agreement is reached, the parties wili follow the impasse progedures set forth in the City of
San Jose's Employer-Bmployee Relations Resolution (#39367) and the Meyers-Milias-Brown
Act, The parties understand that this means that, notwithstanding any other provision of this
agreement, the City will have the right fo unilaterally implement in the event that no agreement
is reached gt the conclusion of negotiations and mandatory impasse procedures.

City of San Jose
April 26, 2010



2010 CITY OF SAN JOSE — ALP NEGOTIATIONS

If raguired to be absent from work due to a work refated iiness or injury, employees may recaive
a supplemeant which, when added to the Workers' Compensation Temporary Diaability, equals
6685% of the employees' base salary, up fo a maximum of sine-gix {68) months (Z£4-183 days
or 4580-1,040 hours if used infermittently).

Parl-time and temporary employess are not eligible for this benefit.

City of San Jose
April 26, 2010



2010 GITY OF SAN JOSE - ALP NEGODATIONS

Proposed Language

An employee shall be voluntarily separated from City ser vicg if the City offers the amployea
e.mniovment at identical or similar rai.e of pay, within the emplovaeb medu,al fi n.tationtt and the
amaloyee refuses or falis to accept duty for wh:ch he or she is physically quahned

Part-time employees are not eligible for this beneff.

City of 5an Jose
April 28, 2010



2010 CITY OF SAN JOSE - ALP NEGOTIATIONS

PROPOSAL #14 ~ VACATION

Vacation accrues at the following rates for each paid hour (either worked or paid absence):

Years of Service Hourly-ilate Annual Hourly Accrual
{(Full Time)
1-5 08845 120 hours
6~ 14 HA7EO 160 howts
15+ 410626 200 hours

Employees may only acerue vacation up te a maximum of two (2) times their annual accrual
rate. Onee an emplovee reaches their maximum accrued vacation #mit, the employee will not
accrue vacation until their vacation balance falls below the maximum limit.

Years of Service Maximum Accrued Vacation
15 ' 240 hours
6—14 320 hours
15+ 400 hours

City of 3an Jose
April 26, 2010



2010 CITY OF SAN JOSE — ALP NEGOTIATIONS

RETIREMENT

Fuil-time eligible employees are members of the Federated City Employees’ Retirement
System. The Gity snd eropioves cantribute o peresitage of base salary for retirament beneflts,
Contribution rates are established by the Federatad Gity Ernplovees’ Retiremant System Board,
Effestiva-June 20-2008the-City-wil iLeentribute 23.66% of base-aalary-lo-the-o mployes's
retirement-fund-ang-the-employee-contributes-8.93% of-base-salary:

City of 3an Jose
April 28, 2010



